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INTRODUCTION
For DMH Stallard improving gender diversity is a priority and we are committed to 
creating a culture where all employees feel recognised and rewarded on their own 
individual merit.

We welcome the introduction of gender pay gap reporting as a means of 
improving transparency in this area.

To demonstrate our commitment Amanda Smith, Head of HR & LD, will be 
introducing an Equality, Diversity & Inclusion strategy and programme this year to 
include initiatives such as partner-led Steering Groups, focus areas such as Women 
in Leadership, LGBTQ and Mental Health in the Workplace. All employees from the 
firm will be invited to join these groups and become ambassadors in their chosen 
areas and to raise awareness and help with positive change.  

The aim of this is to ensure that our way of working enables everybody to 
contribute and work together. 

We will continue to build a sense of community in the firm that is both rewarding 
and challenging, where everyone’s health and welfare are genuinely valued and 
where everybody has the chance to make a difference in their role.

We take great pride in our approach to flexible and agile working, and will 
continue to encourage our staff to make full use of this. 

We recognise that there is ongoing work to be done for us to achieve our goals 
which we know will create lasting change and will ensure DMH Stallard remains an 
Employer of Choice.



dmhstallard.com

DMH Stallard Services Limited employs all of our employees. At April 2018 we 
employed 222 Full Pay Equivalent Employees.

41 181

Mean Gender Pay Gap

23%Hourly

51%Bonus

Median Gender Pay Gap

24%

5%

EMPLOYEES’ GENDER PAY GAP

Lower Quartile

Male employees:
6 (11% of males)

Female employees: 
49 (89% of females)

Upper Quartile

Male employees:
13 (24% of males)

Female employees: 
42 (76% of females)

Upper Middle 
Quartile

Male employees:
12 (21% of males)

Female employees: 
44 (79% of females)

Lower Middle 
Quartile

Male employees:
10 (18% of males)

Female employees: 
46 (82% of females)

HOURLY PAY QUARTILES - GENDER DISTRIBUTION

EMPLOYEES

11% 18%

89% 82% 79% 76%

21% 24%

31 out of 41

116 out of 181Females

75%

64%

PERCENTAGE OF EMPLOYEES RECEIVING A BONUS
Males
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DMH Stallard LLP had 70 members at April 2018.

51 19

Mean Gender Pay Gap

10%Hourly

27%Bonus

Median Gender Pay Gap

9%

55%

MEMBERS’ GENDER PAY GAP

Lower Quartile

Male memberss:
11 (65% of males)

Female members: 
6 (35% of females)

Upper Quartile

Male members:
13 (76% of males)

Female members: 
4 (24% of females)

Upper Middle 
Quartile

Male members:
14 (78% of males)

Female members: 
4 (22% of females)

Lower Middle 
Quartile

Male members:
13 (72% of males)

Female members: 
5 (28% of females)

HOURLY PAY QUARTILES - GENDER DISTRIBUTION

MEMBERS

65%

35%

72%

28%

78%

22%

76%

24%

36 out of 51

14 out of 19Females

71%

74%

PERCENTAGE OF MEMBERS RECEIVING A BONUS
Males
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Horsham
West Sussex
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LONDON
6 New Street Square
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London
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ABOUT US

DMH Stallard is an award-winning, top-100 law firm with offices in Brighton, 
Gatwick, Guildford, Horsham and London that works in partnership with some of 
the most successful organisations in the country.

We deliver successful outcomes for businesses and individuals by providing 
tailored legal services with energy and creativity, backed by technical expertise. A 
compelling alternative to ‘Big Law’ for larger corporates and a natural partner for 
ambitious entrepreneurial businesses, we also have thriving family, private client 
and personal injury practices. 

The firm has experienced significant growth in recent years, both organically 
and through a series of mergers; our ambition is such that further expansion is 
anticipated.

We take pride in being approachable and our ability to build lasting relationships 
with clients enjoying partner-led service with prompt, clear communication. We 
are also closely involved in the communities in which we work.

Well-respected across London and the South East, the firm has featured many 
times amongst the winners at the prestigious Insider Dealmakers Awards and 
the Gatwick Diamond Business Awards, raising our profile within the business 
community and reinforcing relationships with professional referrers.

CONTACT

03333 231 580 | enquiries@dmhstallard.com


